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UNIVERSITY OF WISCONSIN-RIVER FALLS
410 S. Third Street - River Falls, WI 54022

Proposed draft of Faculty Senate Resolution
Regarding

The Role of Faculty Governance in Personnel Matters: Criminal Background Checks for Employees

The University of Wisconsin – River Falls Faculty Senate,

Recognizing that s. 36.13 (3), Wisconsin Statutes, provides:

RULES. The board and its several faculties after consultation with appropriate students shall promulgate
rules for tenure and probationary appointments, for the review of faculty performance and for the
nonretention and dismissal of faculty members. Such rules shall be promulgated under ch. 227 [Wisconsin
Statutes]; and,

Guided by s. 36.09 (4), Wisconsin Statutes, that indicates:

the faculty shall have the primary responsibility for academic and educational activities and faculty
personnel matters,

Taking into account that UW-System President Reilly will recommend to the Board of Regents, in December 2006,
a policy on criminal background checks for all new hires,

Noting with approval that Alan N. Crist, UW-System Associate Vice President has requested that prior to the
implementation of a System-wide policy each institution will

consult with governance groups as appropriate and have your comments and your institution’s
draft implementation policy back to me by November 1, 2006,

Aware that time is of the essence,

1. Charges the Faculty Welfare and Personnel Policies Committee with the responsibility of recommending to
the Faculty Senate appropriate language regarding any faculty personnel policy changes, including criminal
background checks;

2. Draws the attention of the University’s Faculty to the issue and requests that they convey comments with
due haste regarding possible criminal background checks for current and/or potential personnel to the
Faculty Welfare and Personnel Policies Committee and/or the Faculty Senate;

3. Welcomes the opportunity to fulfill its obligations under the aforementioned statutes to recommend policy
changes.


