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Senators: Chair – Wes Chapin, Vice Chair – Ogden Rogers, Secretary – John Heppen, Executive Committee – Brenda Boetel and Glenn Potts
TO:
Don Betz, Chancellor


116 North Hall


University of Wisconsin-River Falls

FROM:
Wes Chapin, Chair


Faculty Senate


University of Wisconsin-River Falls

RE:
UW-RF Faculty Senate Resolution 9
At the March 21, 2007 meeting of the University of Wisconsin-River Falls Faculty  Senate  a motion to adopt  the attached resolution was made, seconded, and passed. This constitutes notification to the Chancellor of the resolution passed by the Faculty Senate. 
A motion from the Diversity Committee to support a Resolution in Support of Domestic Partner Benefits for State Employees.
Resolution in Support of Domestic Partner Benefits for State Employees

WHEREAS thousands of private employers nationwide now offer domestic partner benefits, including over 100 such employers in the state of Wisconsin such as Alliant Energy, American Family Insurance, CUNA Mutual Insurance Group, General Motors, Kimberly Clark, Lands’ End, Oscar Mayer, and Walgreens, among others; and

WHEREAS nearly 300 other colleges and universities and 13 state governments, including Iowa and Illinois, offer domestic partner benefits to their employees; and

WHEREAS inclusiveness has been identified as a core value of the University of Wisconsin-River Falls; and 

WHEREAS fostering a culture of inclusiveness has been approved as one of the University of Wisconsin-River Falls’ strategic planning goals; and

WHEREAS state and university employees in committed, unmarried families often face significant economic hardship when one of the partners cannot provide health insurance for the other, or for that partner’s children; and

WHEREAS the University of Wisconsin-River Falls values the contributions of all its employees, and in the progressive tradition of the state, steadfastly affirms the principle of equal compensation for equal work;

WHEREAS it is in the state’s and the university’s best interests to affirm the diversity of its employees’ social and cultural backgrounds as a means of promoting a productive workforce committed to generating the variety of perspectives required to find creative and innovative solutions to issues that benefit the global community; and

WHEREAS a diverse workforce facilitates and advances the university’s efforts to recruit, retain, and educate its future graduates, and prepare them to succeed in the increasingly diverse global community in which they will live and work;

NOW THEREFORE BE IT RESOLVED, that the Faculty Senate of the University of Wisconsin-River Falls strongly urges the Wisconsin State Legislature and the Governor to extend state health insurance and all other benefits to unmarried domestic partners of all state employees qualified for such benefits.
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